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Hidden  

 There are turkeys   

hidden on every page 

in this edition, just like 

the one pictured here.  

Can you find all of 

them?    

 

 

(Continued on page 2) 

 

In recognition of National 

Healthcare Food Service 

Week (Oct. 7-13) Food Ser-

vices Supervisor, Jennifer 

Armstrong, led the Food Ser-

vices team on a ñbucket fill-

ing,ò teambuilding adventure.  

Jennifer and colleagues,      

Tiffany Hayton and Stephanie 

Butler, volunteered their time 

to create a ñbucketò for each 

member of the Food Service 

Department and encouraged 

team members to ñfill one  

anotherôs buckets with  

ñdropsò - saying or doing nice 

things to show their apprecia-

tion for one another.  The ad-

venture was so well received 

that   Jennifer has reprinted the 

ñdropsò several times just to 

keep up with the outpouring of 

gratitude, kindness, and appre-

ciation!  The Food Services 

team recently decided to con-

tinue bucket filling throughout 

the year!  Drop by to see the 

Food Services celebration and 

thank a colleague today! 

              

Jennifer participated in the 

August 30 STEP FORWARD 

Leadership Training for 

SWVMHI supervisors and 

managers in which Dr. Chris 

Carusi made a presentation 

about the positive effects of 

bucket filling!  From there, 

Jennifer took the initiative to 

make bucket filling a part of 

her departmentôs daily activi-

ties.  Leadership and values in 

action.  Way to go Jennifer! 

(See more of  ñbucket fillingò 

on page 2)                                              

The SWVMHI Food Services Team takes a big STEP FORWARD toward  

becoming an employer of choice! 

Excellence is their main ingredient . . . . 
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The BUCKET concept is a simple, but 

powerful one!  As Tom Rath explains 

in his book, How Full is Your Bucket?, 

we all have invisible buckets and dip-

pers.  When our bucket is empty, we 

feel awful.  Our buckets are constantly 

being emptied or filled, depending on 

what other people say or do to us.  

When we use the dipper to fill other 

peopleôs buckets - by saying or doing 

things to increase their positive emo-

tions - we also fill our own bucket!  

The opposite is equally true.  By say-

ing or doing things that decrease the 

positive emotions of others, we dimin-

ish ourselves as well and dip from our 

own bucket.  

 

The US Department of Labor reports 

that the number one reason people 

leave their jobs is ñThey donôt feel ap-

preciated.ò  Bucket filling is a way for 

supervisors and co-workers alike to 

show that they appreciate, value, and 

support one another.  Bucket filling is 

an appreciative leadership strategy and 

a low-cost/no cost practice for raising 

the morale of our organization.  Have 

you filled someoneôs bucket today?   

 

~Submitted by Merle Obregon,    
Director of Staff Development 

From the Director, continued 

        HOW FULL IS YOUR BUCKET? 
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Wards A/B Wards C/D Geriatrics 

ERS 

More Things to Do 

 

Nursing staff can be POSITIVE, can you? 

Oh the wonderful words staff have SAID 

In filling the buckets 

From the HN Retreat Task . . . 

The comments have to be TRUE 

SWVMHI Head Nurses have LED 

The nursing teams to a positive CREW! 
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Preventing the Flu is our òThingó 
 

Flu prevention season is officially underway.   The influenza virus causes a respiratory illness that is conta-

gious to those around it.  It can cause a mild illness or sometimes a more severe illness, even leading up to 

death.  One of the best ways to prevent the flu is with an annual flu vaccine. The influenza vaccine is      

available for all SWVMHI employees.  Clinics will be available on all shifts, and on many different days.  

Watch your email for announcements. 

 

Employees (P-3 and Q32) who receive their influenza vaccine on or before November 5, 2018 will receive 

one hour comp time.  P-14 employees will receive a gift card for McDonalds.  Employees will then be      

entered in a drawing for eight additional hours of comp time (P-3 & Q32) or $100 (P-14ôs). 

 

Other ways to prevent the flu is to practice hand hygiene frequently.  Cover your mouth when coughing or 

sneezing, and avoid touching the T Zone (eyes, nose, or mouth)  These are ways to help keep you from con-

tracting the flu and other viruses.   Also, avoiding others when you are sick or when others are sick will help 

prevent the flu from spreading.   

 

Our goal for influenza vaccine compliance is 95percent.  So get your flu vaccine and help keep SWVMHI a 

heathy place to be. 


